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What stage are you in?

(XIAG) Stable

f

(XLAG) Prim

(xLaG) Adolescen

(xLag) Courtship.‘
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Title: Underperformer / Low Potential
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Title: Emerging Leader — Growing Talent
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Title: Top Talent / High Potential — High Performer (HiPo-HiPer)
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