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The
Top Attributes
of a

Strong Leader

Rractice

Connections

Anyone from the professional world has undoubtedly heard the phrase, "Employees leave
managers, not companies,” and the same principle applies to medical practices.
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https://getlighthouse.com/blog/gallup-employee-engagement-survey-managers/

If you are lucky enough to be someone's
employer, then you have a moral
obligation to make sure people do look
forward to coming to work in the morning. *
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Kevin Kruse, Forbes Contributor and NY Times Best Selling Author

Jim Whitehurst, CEO of Red Hat
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"True leadership is when people
follow you when
they have a choice not to."
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| The best and most beautiful

i things in the world cannot be
seen or even touched they
must be felt with the heart .
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" "If you hire people just because they

. cando a job, they'll work for your money.
But if you hire people who belive
what you believe, they'll work for

you with blood, sweat, and tears."
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Global Employee Engagement Reaches New High

— % Engaged — % Actively disengaged
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Employee
Engagement
in X ) f

What We Measure

Employee engagement is the involvement and enthusiasm of
employees in both their work and workplace. Highly engaged
teams outperform the rest in business outcomes critical to the
success of your organization.

Annual Employee Engagement
33% 23% -

BEST-PRACTICE ORGANIZATIONS
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Annual Employee Engagement in the U.S., World and Best-Practice
Organizations

% Engaged

B US. |l Global [ Best-practice organizations
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Gallup does not have global engagement data for 2010, 2011 or 2017. Percentages for those years are included in the
chart to connect other data points. Percentages for best-practice organizations are average percentages of engaged
employees across annual Gallup Exceptional Workplace Award winners; percentages reflect the year that Gallup collected
the winners' engagement data — not the year that Gallup named the award winners.
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Employee Engagement, by Country

Percentages based on data aggregated from 2021, 2022 and 2023

% Engaged

Low High %

Note: Countries that do not display any data on this map were not surveyed on employee engagement
inthe 2021, 2022 or 2023 Gallup World Poll survey years, or they had a sample size of fewer than 300
respondents (three-year aggregate). Countries with aggregate sample sizes of fewer than 300 include
(in alphabetical order) Ethiopia, Jamaica, Lesotho, Puerto Rico, Somalia and Tajikistan. Some countries
do not add up to 100%, due to rounding. Get more details in Gallup's State of the Global Workplace:
2024 Report.

GALLUP



Employee Engagement, by Global Region

Percentages of engaged. not engaged and actively disengaged employees in each region 1n 2022 Gallup World Poll

Middle East and North Africa

Engased: 15%
Not engazed: 62%
Actively disengaged: 23%

AL .

% Engaged

-
Low High

Note: Due to rounding, the percentages of engaged, not engaged and actively disengaged employees may not sum to 100%. Countries that do not display any regional data on this
map were not surveved on employee engagement in the 2022 Gallup World Poll survey vear. Get more details i Gallup's State of the Global Workplace: 2023 Report.
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Employee Engagement, by Country

Percentages based on data aggregated from 2021, 2022 and 2023

'T

Iran

Engaged: 11%
Mot engaged: 65%
Actively dizengaged: 24%

Percentage-point change from

previous aggregate (2020, 2021 and
2022) for % Engaged: 2

% Engaged

B
Low High

Mote: Countries that do not display any data on this map were not surveyed on employee engagement in the 2021, 2022 or 2023 Gallup World Poll survey years,
or they had a sample size of fewer than 300 respondents (three-year aggregate). Countries with aggregate sample sizes of fewer than 300 include (in
alphabetical order) Ethiopia, Jamaica, Lesotho, Puerto Rico, Somalia and Tajikistan. Some countries do not add up to 100%, due to rounding. Get more details in
Gallup's State of the Global Workplace: 2024 Report.
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"Never push a loyal person
to the point where they
no longer care."
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“There are two things
people want more than
sex and money:

Recognition & Praise.”

— Mary Kay Ash
Founder of Mary Kay Cosmetics
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"Words are, of course,
the most powerful drug

used by mankind."

-Rudyard Kipling
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"Leadership is solving problems.
The day soldiers stop bringing you
their problems is the day you have
stopped leading them.

They have either lost confidence
that you can help or concluded

you do not care. Either case is a
failure of leadership.”

— Colin Powell, former U.S. Secretary of State
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Blindness separates us from
things but deafness separates
us from people.
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"Leaders that refuse to listen
will quickley be surrounded by
people with nothing to say."
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¥F somet mes it helps to hear another perspective
and to know that you are on the right track, whict

leaves you feeling more accomplished and ready
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Self-Awareness
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The greatest enemy of
knowledge is not

e\ ignorance, it 1s
\ & B the illusion of
v

knowledge.

~Stephen Hawking
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Traits of Bad
Managers
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Traits of Good
Managers
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Signs of Being a
Bad Manager
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Ego Nature
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“A lot of people have this ego need that makes them want to
believe that Earth is the centre of the universe and humans are
the most important species, the supreme expression of
creation.” - Ann Druyan
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"A sense of humor is part of
the art of leadership, of
getting along with people,
of getting things done”

—Dwight D. Eisenhower

dgu 0 Cacl 45 Cuwygyd) i 5l (Aiadw i us»
iy plasl as |y )15 9 @2ya% )8 p3y0 )US

)9kl colgs

Ahmadreza Nakhjavani
Instagram: a_nakhjavani

d9ibs0 Joio plojlw S)3I (gau=g)
950 (oS ALl uyianl

3980 (Pl baymo

ALS 5o (559wl (wlws! 318l

950 p@1)% (e ) (b S35 Bl
Lhe pbdl ()90

Ahe 4wyl Wbl

39)050 Vb (5lojles i)

2 ol @ Sy Jlxe o5 50> Jubs iz



sl (195 pdo )90 42 5

@505 05 pdlel 9 Pl hlea b 0
iy olbedg o

s wydbles GIBT o

350 ) Eils bl dz> dy95p wIsST o
QD B3 B O

PRGOS Cume > o

PSR phizl ghSes pegas a4 o
2210 cwlio o g puld iwigy ©

el elaizl )18) 3o plgic 4 S So ) o

N SPIRV },:Sjl).) O g




Spaiuns (5295 ydo ©)yg0 42 O

iz |y U 9 iS008 4295 o) e 4
Dl el bo gl o)Bad 3906 9 399 ©
2210 )50 o) Keo JUS )5 (Supportive) shlas L8y o
@230 23 b @3 ) 505 ey 9 Juaal qpulad Guly o
S0 &3 b5 @ 395 (a9 G (515 Shidl 451 o
S (505 (1938 phBao WS jl g i wlis > ©
PSR OUS)S Ghjgel 9 3y slp ) Sy ©
Ll Caasl (5 b glp )50 ©VSWie o




Ahmadreza Nakhjavani
Instagram: a_nakhjavani

I O

Az Cadlyys

W5 Odmw

ool (5

Az Cadlyys




Foro¥oI

[0

Ahmadreza Nakhjavani
Instagram: a_nakhjavani

olejlw iw o)

P
>

il gy

ous,5

s

olaiigd 9 pbyidie

fovim

{0

0!9.63(55 9 b yisino

le> olby2




Spaiuns (5295 ydo ©)yg0 42 O

RS 5a5 G295 3)955L (IS 4 ) pl)Ka 9 )15 lgids (y0gS
@2103)5 @28 ) Seo (5l 1) 3,950 (3l el o
R ) OLS)B oo g wiSie o
sl 1503 (gow G diuad loplesl CuiSsl o

a3l 1y 38l 4y A SO gojlel o




Spaiuns (5295 ydo ©)yg0 42 O

02185 LSy U8,

S0 9By w9y S 9 )5 joy S e

PRS0 395y Jolwo b (gladalw @

lp walizo bbb )3 plogloginiSly g lo)lis, e
) G JByue oUS)LS

i (Sl b ju g <l o) )s e

Al BLbl cbesT 4 Liie us @

2 |y 02l 9 @riad @5)3pw g VS plodg> e
AsiS 0 4OVS

eriwd dlaicl JlBuc o




& (glogaid 9 3550 Jlael &5 CunSlotel (5392 1) (50)yS A2 (AT (2 e
«. 31550 a5 P93 9 035 |y (g3alS Jowol &5 (Jl= 5o 3add 0 plevil

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



Oligl Joys 98 U auiS s> ©lgl duo)ys 100 4o 1) 395 Jguol a5 Camwl H565Uw»

$322 35S 44295 |y T jl j9ie )b S 51 38500 y9:8 T 1 Laid 9 331 30)38 550
«..\3‘\3&3 )lﬁ |) oi &S W wﬂbsl?
ptions$ O3NS

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



sl (195 pdo )90 42 5

i piaslhasil

I (550 3p0 By> a5 @yyld job o

WL dad g Cusle b G2 wiad @aiSe plaS o
b Lo (yloyd o (565

Olegdgo p (Jaluo Caaol jl )5 Vo ©
S0 (5Ll

SIS b sl S 0

olgie ) 39> (godadic g )5 S @dde ojlal O
A8




Spaiuns (5295 ydo ©)yg0 42 O

)50 ezl YUS)S (padi ploj 4
S5 kel GUS)B b (5)900 jué ©legdge (sl ()15 jué eaclw )3 o
29050 631935 SO polie aShy HSad polie 288 & (g) e Wlelw )> @uld 3 0
S0 oMo |y gl (5Bl )3 Bl lis b g (RSBl pac ybl> 4 o

Al a1y 395 Wl yad g (5435 Wlgise a5 aiws JoB LS)S (glp |y G= o o




sl (195 pdo )90 42 5

a5 500 Casuo BT b, 32 a4 (e (50)1)d

sl glogly (6)8 ©legdge jl jué 4 seoo90 guo @

s S)las
G539 OB Ly sl )5 (50)1)3 "Bpo Lo L)l e
—_ wolS ()55 (58j9> )> "Bpo (p)5ed b Lo (Sl bLG)I e
Cawl o34

WoRe  LFE

Olbraid Glegbse gy ) G5B L bl gloel, o

U ww{u(»anl.‘nt.d(_ ’ .
v OLS)L w92 Jlo g @S0 )38 )5 ;29> 4 hid e

D)l Giaesl ¢yloggly

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



I've learned that people will

forget what you said, people

will forget what you did, but

people will never forget how
you made them feel.

Maya Angelou

Approachable
Leadership.com
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more initiative and take greater personal

“| would like you to be more self-reliant, show N2
responsibility - but check with me first!" 72,

N RAWS
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It doesn't make sense to hire smart

people and then tell them what

to do. We hire smart people so

they can tell us what to do.

- Steve Jobs

38l Lo .AiS 42 0a395) T 4 Guaw 9 paS pladdiwl 1) (gl 1)l S Caunss Sikio»
«.pouS )5 4> 39Sy Lo @y Algis a5 EaS (50 pladiwl 1) Ghgnl

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



sl (195 pdo )90 42 5

a0 35955 Cawliol by patd 505 35955
@l Tl (6)Bil do @ldieSs Blab 395 HlS) 54 o
aDI(500 3)955L d8lay o
S5 )8 2925k el sl bl ©lul> o
235 38 (g 5s55) (698 (Gl @ ) 3)955b gawl> o
20350 pll @az )3 ) ke Sl3)955h bl b awis o
S50 dlaz 38l 4 (JSuie @ dla> glz O
3o palsle ohSas b kil (35 @ ) oWe o

S (50 3laiwl (hSu3 oMo (glp 3y955L




WHEN SoMETHWG GOEDS

= W RO sl S

O doCunsid 9 OV jop &lge )3 §590 lpte

02 4 gjom 9 Luddgo )3 9 13,5550 il

.)..uSL,.o o055

- S oS 2l aidly olaal )51 li> 330 (yly23e
'DO \{O\) ’PO\ MT OQT ,‘/HE Cawl oww&ubdiuw)g)_) a>g90 C)HBLSLQ’9)=53

‘N ow ’(OUJARD olidsl T (4} 9 35,550 03¢ p 395 | Cudgiiame
w D EX/[ ERVAL NS AL pRjgel (gainje o)

— C\reumsTANCES

Oe—\,x

JAv

OR Do Yoo Look m© ’ﬁkE
1o VNT‘F{

MlRROR e PART

5 i




“Recently, | was asked if | was going to fire
an employee who made a mistake that

cost the company $600,000. No, | replied, |
just spent $600,000 training him. Why
would | want somebody to hire his
experience?”

Thomas John Watson Sr - IBM @ cezanne’
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Leaders don't create followers, they

create more leaders.

— Jom Pelers —
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PROFESSIONAL

PROBLEM

SOLVER
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Asshole or
Poisoned People
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"It is better to first get the right
people on the bus, The wrong
people off the bus, And the right
people in the right seats, And then
figure out where to drive."
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"My main job was developing talent.
| was a gardener providing water
and other nourishment to our
top 750 people. Of course, | had to
pull out some weeds, too."
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“Nothing will kill a great
employee faster than watching
you tolerate a bad one.”

- Perry Belcher
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"The world will not be destroyed by those
who do evil, but by those who watch
them without doing anything.”
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- "Strong managers who make tough
decisions to cut jobs provide the only
true job security in today's world.
Weak managers are the problem.
Weak managers destroy jobs."
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~ "If you have the wrong people,
- it doesn't matter whether you

. discover the right direction;
- you still won't have a great company.

. Great vision without great people
_isirrelevant.’
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"Average leaders raise the bar on
themselves; good leaders raise the
bar for others; great leaders
inspire others to raise their own bar.
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What structure do we

need to execute the (s}sS.o 7s Jaw

strateqgy?

| Structure .-'i What business s
| ystem do we
w;}a;;ggslgu“:; SSDS tDrSD'gI:E ?nt?he ] S _f,_,«-*é\\ \ [ need to use or invent to execute
b P ' <IN . the strategy?
b ¥ - - '
i !
| Strategy | #
".\. ; .;
N \\‘x.x__ A -LE.-'*{-H
Original 7-5 as published by Which of our principles help us?
framework 's authors *, ' Why do we do what we doin the
Comments and color scheme by way we do it?
BSCDesigner.com NN N
_j ,-*\

Skills
What are the specific skills that .
will help us? What skills do we
need to develop?

How should we help our
managers in their
growth?

What leadership style and
- cultural qualities will help us to
achieve a strategic objective?

""-\.HH
o

7-S Framework

* Original 7-5 framework was introduced by Robert H.
Waterman, JR., Thomas J. Peters, and Julien R. Phillips.

in “Structure is not organization”, Business Horizons Legend: { | Hard Ss O Soft Ss

et

(1980, June). Comments and color scheme by BSC Designer.com
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Business Excellence Model (EFQM)

ENABLERS RESULTS

Leadership Processes People - Business
’ Products Results ‘« m Results
Service e

Customer
Results

®a9
o

Society
Results

LEARNING, CREATIVITY AND INNOVATION
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Strategy Map — Classic Kaplan/Norton

Financial
Perspective

Customer
Perspective

Intemal
Perspective

Learning &
Growth
Perspective

Productivity Srategy i Growth Svategy ]

Customer Valve Proposifon

@-O--O-@

Product/ Sevce Alnbules Relationshp

4 “ -~ S

Operations Management Customer Management Innovave Processes Reguistory and Social
Processes Processes Processes
Supply Selecton Opporunity Idersfcason Emaronment
Producion Acquisiton R&D Portidio Salety and Health
Dis¥ribuson Retention Design / Deveap Emgloyment
Risk Management Gowh Launch Community

A A B o

Human Capital
———— e ————————— e ——— e ——
Infor mation Capital

————————————————————— — ————————————————————— —— —————————————————————————— A— ————————————————————————
Organis stional Capital
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The Balanced Scorecard (BSC) - "One of the most important
management practices of the past 75 years" HBR

BALANCED SCORECARD HISTORY

The

EXECUTION
_— ALIGNMENTE PrEMium
USTRATEGY W roserrs, iy

g | AT
i VAPS Y

oncnization I hovert . Kaplan
, David P. Norton

Robert 5. Kaplan TADERORTN
David E Yorton
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BUILDING & IMPLEMENTING A BALANCED SCORECARD: NINE STEPS T0 SUCCESS
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Mission
Why we exist
Values
What’s Important to Us
Vision
What We Want to Be
Strategy

How We Achieve Our Vision

Strategy Map
Translate the Strategy

BSC ‘Sjbno.)l,g J.?l).n

Balanced Scorecard
Measure and Focus

Targets and Initiatives
What We Need to Do

Cascading Scorecards and Initiatives
What Our Teams and Departments Must Do

Personal Objectives
What “I” Need to Do

Strategic Outcomes

Satisfied Internal
And External
Customers

Effective
Processes

Enabling
Investments




Define the RESULTS
you want to achieve

ASSESS the impact
and REFINE to ensure
you achieve the
desired result.
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The RADAR Logic

" Plan and develop
APPROACHES

DEPLOY
Approaches

Required
RESULTS

ASSESS AND REFINE
Approaches and Deployment

Develop the
APPROACHES that
will deliver the
improvement

DEPLOY the

improvement plan



Strategy Map — Classic Kaplan/Norton

INTRAFOCUS

Financial
Perspective

Customer
Perspective

Intemal
Perspective

Learning &
Growth
Perspective
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Productivity Sralegy _ Growt Srategy

T E—
—— Long-Term
Shareholder Value

Customner Value H'aposia'an

OO

Product ! Sevce Alinbules Relationsfap

(mrage

4

Operations Management Customer Management
Processes Processes

Supgly Selecton Qppartunity Idermificason
Prduction Acquisitian R&D Panidia
Dis¥ibuton Aeenton Design / Deveop

Risk Management

Innovative Processes

Regulstory and Social
Processes
Emdronment
Salety and Healh

Emplayment
Community

Infor mation Capital

Organisational Capital
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gives managers complex information at a
glance.”

R. S. Kaplan and D. P. Norton
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Mission
Why we exist
Values
What’s Important to Us
Vision
What We Want to Be
Strategy

How We Achieve Our Vision

Strategy Map
Translate the Strategy

Balanced Scorecard
Measure and Focus

Targets and Initiatives
What We Need to Do

Cascading Scorecards and Initiatives
What Our Teams and Departments Must Do

Personal Objectives
What “I” Need to Do

Strategic Outcomes

Satisfied Internal
And External
Customers

Effective Enabling
Processes Investments
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Strategy Map — Classic Kaplan/Norton

INTRAFOCUS

Financial
Perspective

Customer
Perspective

Intemal
Perspective

Learning &
Growth
Perspective
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Hard skills Soft skills

Planning Communication

Problem -solving Leadership

Budgeting Conflict resolution

Scheduling Negotiation
Risk management Empathy

Time management Adaptability

Copyright @ 2019 Knowledge Train Limited
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of the surveyed employees think their managers
are not good communicators

Interact-Harris
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Power creates distance.
Leaders bridge the gap.

Phil Wilson

Approachable
Leadership:com
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[ feel | can falk with my manager | feel | can approach my manager
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HARVARD =W )0 53 Ghio) lBo)les
BUSINESS SCHOOL The Skills Leaders Need at Every Level
Jack Zenger and Joseph Folkman

JULY 30, 2014

WHAT LEADERSHIP SKILLS DO YOU NEED MOST?
These competencies were voted the most important for all management positions.

Inspires and motivates others [ 38%
Displays high integrity and honesty [ a7
Solves problems and analyzes issues [ av
Drives for results I s
Communicates powerfully and prolifically BRI a5
Collaborates and promotes teamwork R 33
Builds relationships NG, 20
Displays technical or professional expertise Iy 27
Displays a strategic perspective [N 24
Develops others [N 21
Takes initiative NG 18
Innovates N 16
Champions change P 16
Connects the group to the outside world PR 12
Establishes stretch goals [N 10
Practices self-development I 2

SOURCE ZENGER/FOLEMAN HER.ORG
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WHAT MAKES

A GREAT
MANAGER?

Top qualities and competencies demonstrated by great managers

. 1. Active listening

Honesty

Open communication
Approachability
Fairness/impartiality
Trust

Understanding
Knowledge
Helpfulness
Recognition

Q0 0N O G W N

—_—

Source: Great Place to Work®, 2015, Population Survey [data fie]
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PERCENTAGE WHO SAY THEY’RE UNCOMFORTABLE
COMMUNICATING WITH EMPLOYEES WHEN...

Giving direct feedback/criticism about their
performance that they might respond badly to _ 37
Demonstrating vulnerability
(e.g., sharing mistakes you’ve learned from)

Recognizing employee achievements - 20

Delivering the “company line” in a genuine way
(e.g., company direction, change in plans)

Giving clear directions - 19

Crediting others with having good ideas

20

20

I -
Speaking face to face rather than by email - 16

SOURCE INTERACT SURVEY OF 616 MANAGERS CONDUCTED BY HARRIS POLL © HBR.ORG

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



oo 3 3o S b jl ObLS)l I (Slegdgo a2

Not recognizing employee achievements | 63%
Not giving clear directions | 57
Not having time to meet withemployees = 59
Refusing to talk tosubordinates = 5]
Taking credit for others’ideas | 47
Not offering constructive criticism [ 39
Not knowing employees’names | 36

Refusing to talk to people on the phone/inperson [ 34
Not asking about employees’ lives outside work [ 93

SOURCE INTERACT/HARRIS POLL OF 1,000 U.S. WORKERS
FROM “THE TOP COMPLAINTS FROM EMPLOYEES ABOUT THEIR LEADERS,” BY LOU SOLOMON, JUNE 2015 © HBR.ORG
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"Kindness is a gift
everyone can afford
to give.”

-Unknown
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"Kindness is not a business.
True kindness expects nothing in
return and should never act with
conditions.”
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~ "When dealing with people,
remember you are not dealing with
creatures of logic, but with
creatures of emotion."
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I No one has aright to consume
happiness without producing it.
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"Be careful with your words,
They can only be forgiven,
not forgotten.”
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"Treat people you do business
with as if they were a part of
your family."
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"Good leaders know when to
display emotions and when to
delay them."
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"People will follow you when you

build the character to follow through."
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~ "Humility in success and courage
in failure are hallmarks of
a good leader."
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"The difference between
a good leader and
a great leader is humility."
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"Take every opportunity to inject
self-confidence into those who have
earned it. Use ample praise, the more

specifict the better."
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"Leaders that refuse to listen
will quickley be surrounded by
people with nothing to say."
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"Forgiveness is not
an occasional act,

it is a constant attitude.”

-Martin Luther King Jr.
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Weak people revenge.
Strong people forgive.
Intelligent People Ignore.
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O

[ ',”.Pers'onally lam véry fond of strawberries and cream,

" but | have found that for some strange reason, fish prefer worms.

~ Sowhen | went fishing, | didn’t think about

" what | wanted. | thought about what they wanted. | didn't bait the hook
with strawberries and cream. Rather, | dangled a worm or grasshopper
in front of the fish and said: 'Wouldn't you like to have that?'
Why not use the same common sense when fishing for people?”
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"Jealous leaders measure their
success by the failure of others”

l.) |) .)95 C’A..g.aégc 63 Quan> 0').3.0)"
".Ai)efu,o 65135 Oléb Caaan S

Andy Stanley




Ay 655 1as @ 1 1,15 g diliwgd wibl)l .34

A5 Sl Sl (g9, BB, 9,5 g Gipe WL (Giwgd e > ©
Cawlids Siwgd B Clws a5 3o (g ) Saoyd (pl o

90 392 (Pl (59,25 )ldplg b gade 3abl She O

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



Al diwls GYsle dgi g daiS dgs )8l 4 .35

g B T 1l cojase W)ll o yeee jl S azgs
li> g 395 (ggyu @ |) 395 azgi walideo (gogad 4 .Cuwgdlo Joluwo azgs (slo)lnl 51 (S lgis
A s leiied ;503 g (b yisie

Ahmadreza Nakhjavani .)...wub auld OUS)IS Q d.'>9.) Lgd.')\ch 8.))9.) o)
Instagram: a_nakhjavani




69U phiwl




Aol 1) edge;l .36

@
W, lff>\\\

o /) R

203

b alee ¢y iy Blgise @indS wlalisl o

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



Qb (6553 Jlo 3 0y .37

S Ll (glooj9= )3 (53530 @ jsume |y 39>
223 )18 395 (50509 (5533) 3ialyd )3 ) aslllas
I8 (69a53L y=0 53 1) 395 g Al dibls Hasie (gaoly (653 (gl

Ahmadreza Nakhjgvanl. . 3
Instagram: a_nakhjavani 2o




Sl jg) 2 .38

AS Sy aols b b (@990 pao O

S CS)> (GjIeSS b e ©

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



32l (2 yigr (50908 (59 (Sl 53 .39

Ll L SO Gegac w,)lge piply 0
D950 AiR0 lads (gaelpw 4 yiRapw Sl g9y (RO)lge oz b ©
29 2wleS> 395 (Sl (595 @ dimnlg yaS (segac Glo)lga b ©

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



Aal Al Byl 395 (gdiw) (auais (58 (glows,les 5 .40

A )93 esylgs g IOl ¢l 5l 45 3 LS 395 (Sl (5o U cwl eV BB ©

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



sl doby b 41

rma Al IENEEE " ...  HBL oSt
l A, . EY.Soly 7.0:& gdoé,h»ahgslST

[t W
y/V/Y. :

|

]

4

-.
-"|l.

.\-(

AL il JolS (e (gamwgd (gaoliy 1L (@890 o O
A ol ) Wyl glse L] 395 (aeby o
o

AL Gikopw 9 0335501 )23 (gl 2L gade Ay 9 2o

Ahmadreza Nakhjavani
Instagram: a_nakhjavani



"Nothing so conclusively proves
a person's ability to lead others, as
what they do from day to day
to lead themselves."
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“The first business asset you

should invest in is yourself.”
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"Before you are a leader, success is
all about growing yourself. When
you become a leader, success is all
about growing others."
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"A leader's role is not to control
people or stay on top of things, but
rather to guide, energize and excite."
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 "People often say that motivation

doesn't last. Well, neither does bathing
-that's why we recommend it daily."
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"To be successful, you have to have
your heart in your business, and
your business in your heart."
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"I never did a day's work in my life.
It was all fun.”
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